
Compensating Interns- Department of Labor Regulations

YOU SHOULD KNOW
 The Process for posting an 
internship opportunity:
1. Post your internship using College Central 
Network, our web-based system
2. Students will apply directly to you/ your 
company for consideration. Your company 
facilitates the selection process. 
3. If the student is completing the internship for 
credit, they are responsible for taking the job 
posting to their Faculty Supervisor for approval. 
4. If the student is not pursuing the internship for 
credit, the relationship is strictly between you 
and the student. FGCU is not involved.

Responsibilities of o�ering an 
academic internship: 
The organization/company shall provide the 
student intern a planned, supervised program of 
career related experiences. In most cases, 
positions that entail a high degree of clerical 
work do not qualify as internships. 

Typical time requirements:
In order to earn three credit hours of academic 
credit, students are required to work a minimum 
of 120 to 150 hours at an approved site for a 10 to 
12 week period. However, this may vary depend-
ing on the academic program in which the 
student is enrolled. Florida Gulf Coast University 
does not o�er internships that are full-time over 
the course of one or two semesters.

Interns and compensation:
Companies should be aware that there are 
standards set forth by various state and federal 
laws to specify how interns are classi�ed and 
whether they are entitled to pay. 
Generally speaking, the likelihood of attracting 
quality candidates to your internship is enhanced 
if the internship is paid.

Things to Know
When Recruiting 
Interns at FGCU

When can the internships be unpaid?

1. The training, even though it includes 
actual operation of the facilities of the 
employer, is similar to that which would 
be given in a vocational school;

2. The training is for the bene�t of the 
student;

3. The student does not displace regular 
employees and works under the close 
observation of a regular employee or 
supervisor;

4. The employer provides the training 
and derives no immediate advantage 
from the activities of the student. 
Occasionally, employer operations may 
actually be impeded by the training;

5. The student is not necessarily entitled 
to a job at the conclusion of the training 
period; and

6. The employer and the student under-
stand that the student is not entitled to 
wages for the time spent training.

Advertising Done Right!
FGCareers4U is a highly e�ective 
way for employers to advertise their 
career opportunities to FGCU 
students and graduates. 

The newspaper is distributed at the 
start of each semester (Fall, Spring & 
Summer) providing an opportunity 
for various types of employment 
opportunities to be highlighted, 
including: seasonal, part time, full 
time, and internships.  

Employers have the choice to 
purchase advertisements in the following sizes: 
1/8 page, 1/4 page, and 1/2 page with various placement options available.

The papers reach students in a way that no other paper can. We have the 
advantage of a unique partnership with area college housing units to place a 
paper in each living space. We also have the ability to distribute papers at: 
Orientation (both Freshman/Transfer), Alumni Events, Career Events & Expos, 
all student advising areas, and more! 

Our FULL COLOR, newspaper is printed on top quality paper, producing a 
eye-catching professional look that draws the attention of all. All employers 
registered in our College Central Network are welcome to participate in our 
Newspaper. An e-mail will be sent to all College Central Recruiters once we 
begin registration for the newspaper. This tends to be two months before the 
start of each semester. Spacing in the publication is limited, and is issued on a 
�rst come basis. 

If you would like to participate in this 
opportunity, request additional 
information, or if you would like to request 
a sample newspaper to be sent to your 
attention, please contact us at (239)590-
7946 or careercenter@fgcu.edu. 

If you are requesting a samples copy, please 
include your company name and address where 
you would like the paper sent in the e-mail. 


